
 
 

PREVENT POLICY 
 

bodies to have “due regard to the need to prevent people from being drawn into terrorism”. Further 
 

Act fall into categories, of which Insite are an eligible (DfE) funded independent training provider. 
The policy applies to all Insite employees, learners and stakeholders. As part of the government’s 
commitment to support providers, and their staff across the FE sector, Prevent duty guidance was 
published. The guidance makes clear the important role of FE providers in stopping extremists from 

also a cond
 

Insite policy enacts our duty, under 4 key themes;  

1. Risk assessment and responsibili -  

2. Working in partnership -  

3. Staff training 

 

Insite must take steps to promote and safeguard the  

safe lea

va

emerging government guidance, or when the necessity arises. 

Aim 

The aim of the Insite Prevent Policy is to ensure that we are able to monitor, manage and deal 
-

violent extremism in the name of ideology or belief. 

� To develop employees, learners and other stakeholder knowledge of PREVENT 
� 

-  
�  
� To promote and reinforce shared values, to create space for free and open debate, to 

manage and support freedom of speech and learner voice 
� 

exposure to extremism, and of becoming radicalized is controlled. 

Purpose  

Insite have a responsibility to promote

Insite are also committed to the 



 
 

The government’s Prevent Strategy was published in 2011 and forms part of an overall Counter 
Terrorism Strategy known as CONTEST. Prevent is the key part of the Contest strategy which aims to 
stop people from becoming  

 

� Respond to the ideological challenge of terrorism and the threat we face from those that 
promote it 

� Prevent people from being drawn into terrorism and ensure that they are given appropriate 
support 

� 
address 

The government’s Prevent Strategy was explicitly changed in 2011 to deal with all forms of terrorism 
and target not only violent extremism but non-violent extremism, which can create an atmosphere 

 

The United Kingdom currently faces a range of terrorist threats. All terrorist groups who pose a 
threat to the UK seek to radicalise and recruit people to their cause. A system of threat levels has 

are set by the Joint Terrorism Analysis centre and the Security Service (MI5): 

� Low -  
� Moderate -  
� -  
� Severe -  
� -  
�  

The Contract and Procurement Manager, Phill Yates, holds overall responsibility for ensuring that this 

evaluated. Contract a
leads, safeguarding officers, leaders and managers. This network of support allows Insite to disburse 
its duty, from the highest level, ensuring that the policy, and our overarching duty 

 

Insite commits to strong leadership by:  

� Undertaking governance relevant to this policy 
�  
� ugh the quality 

improvement plan 
� 

diversity and inclusion 
� 

via referrals 
� 

promote extremist views 



 
 

� 
 

� Ensuring that sta
check, confirming their current status at employment, and tri-  

�  

Insite  

� Understand the nature of the threat from extremism and how this may impact directly, or 
 

� uences including; 
the display of extremist materials, the hiring of external premises and the hire of Insite
premises to others out-  

� 
on 

� 
 

� Ensure plans are in place to respond appropriately to a threat, or incident within the 
 

� icate this to all staff and learners. 

learner voice, through: 
Insite

 

� 
curricula 

�  
�  
�  
� Teaching and learning strategies which explore controversial issues in a way which promotes 

freedom of speech 
� 

what they think of it 
� n 

 
� 

inclusion and undermines extremist ideology 
� Dedicated support for at risk learners, through the  

Working Partnerships 

Insite leaders, managers and employees will build and maintain key partnerships to enable the 
disbursement of our duty. These partnerships should include; Police, and specific Counter-Terrorism 
Units, local safeguarding board(s) and the local PREVENT coordinator. This enables a network of 

maintain a register of safeguarding boards across our delivery regions.  

Staff Training 

Insite



 
 

� 

e.g. the local PREVENT coordinator  
�  will receive specific PREVENT and safeguarding training  
� 

Prevent and Safeguarding  
� Strategies, understanding the factors that make people vulnerable to being drawn into 

and how to make referrals via the Safeguarding team, and subsequently through the Channel 
programme. 

� Leaders, managers and other relevant staff will undertake the NSPCC Safer Staff Recruitment 
training, as a rolling programme 

� CEOs, Directors and managers will undertake appropriate training relevant to the enactment 

training w
by way of agreement as is necessary. 

Access & monitoring of IT systems 

In order to safeguard individuals from accessing extremist materials while using company 
equipment, Insite will ensure:  

� 
 

� Appropriate staff are able to monitor any aspects of its telephone, mobile phones and 
 

�  
�  
� All unusual or suspicious events, and any breaches of security, are reported via the 

 

 

 

� PREVENT risk assessment 
� Safeguarding and Safer recruitment Policies 
� Health & Safety Policy 
� Behaviour and Conduct Policy 
�  
� Whistleblowing Policy 
�  
� Complaints, Appeals and Compliments Policy 
� Equality and Diversity Policy 
� – updated April 2021 
� – updated September 2021 
� HM Government Prevent Strategy (2015) 

Referrals 



 
 

Safeguarding team. However, where immediate danger to life is clear and present, or where 
weapons or other harmful materials are evident an immediate 999 call must be made.  

 

-immediate threat to life, Prevent concern will inform their linked safeguarding 
- Check - Share process. This process 

involved the CEOs, directors and managers and they will review the concerns and all evidence, prior 
to referring to Channel.  

 

 

Insite


